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General Council Meeting  

Online Meeting 
27 May 2020 
Minutes written by David Stokes 

 

 
 
 
 
 
 

 
Attending 
Olivia Trahair (President) 
Maneesh Kelly (Vice-President) 
Thomas Desmond (Treasurer) 
David Stokes (Secretary) 
Grace Cuddihy (Clubs Committee Chair) 
Liam Martin (Welfare Director) 
Skye Huggins (Assist Director) 
Umberto Gargaro (Academic Committee Chair) 
Natasha Berthold (Environment Director) 
Charlotte Lee (Marketing Director) 
Stephen Beirouti (Events Director) 
Saheb Aneja (Ordinary Council Member) 
Erin Basile (Ordinary Council Member) 
 
Attending via proxy 

 

Apology 

Joshua Scardina (Sport and Health Director) 
Absent 
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Opening 
 
Olivia opened the General Council Meeting of the Notre Dame Student Association on 27 
May 2020 at 6:15PM. 
 

Agenda Items 
 

1) Acknowledgment of Country/Silent Reflection 
 
Olivia reads through the acknowledgment of country. The Council observes a 30 
second silent reflection. 

 
2) Passing of last meeting’s minutes 

 
Motion 
To approve the minutes from the 
meeting dated 13th May 2020 as 
an accurate representation of 
what occurred.  

Moved: Olivia 
Seconded: Maneesh 

In favour: 11 
Against: None 
Abstentions: 
Stephen, Grace 
 

The motion is passed. 
 
 

3) Apologies and Absences 
 

Motion 
To approve the apology of 
Joshua Scardina. 

Moved: Olivia 
Seconded: Liam 

In favour: 13 
Against: None 
Abstentions: None 
 

The motion is passed. 
 

4) President’s Update 
 

i. Leadership 
 
The academic year is a very stressful time, and has come to a lot of self-reflection about all 
aspects. Within Liv’s role in the NDSA, she wanted to reiterate to everyone that her actions 
are always intended to have NDSA and its wellbeing at the centre and focus. With this will 
always come disagreement or conflicts etc., and any times people have concerns or 
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questions about how and why things have been done Liv hopes they will feel comfortable 
coming forward to anyone from the exec. Hopefully everyone understands that you can 
always come forward for any support or questions. 
 

ii. Q&A’s 
 
Schools of Ed, Law, Physio and Health Sciences are complete. School of Medicine 
scheduled for Friday. How to upload and utilise recordings is still being looked into, as some 
deans would like less openness. Health Sciences was less successful but there had already 
been a prior Q&A session, and given the closeness to exams and the end of semester it’s 
overall not very surprising.  
 
Feedback for all Q&A’s is highly valued.  
 
iii. Competitions 

 
They have continued to be successful, and despite contact issues with the last winner they 
have been going really well. The next (last) two will be spread out to last over the rest of the 
exam/break period. 
 
iv. Printing 

 
By tomorrow the printing should be set up and be linked to the main NDSA email account. 
 

v. O-Day Semester 2 
 
The website needs to be updated and completed. 
 
More knowledge around what the university is doing is important to create a cohesive 
experience, as well as coordinating with the Sydney campus to try and have a unified O-Day 
across all of Notre Dame. The assumption is that it will be held on Wednesday 22nd July 
given that is O-Week and they are generally on the Wednesday. 
 
vi. Student Life Landing Page 

 
The page has landed. There has been a fair bit of traffic across the page but not an 
overwhelming number. The focus group revealed that it has definitely saved students quite a 
bit of time in webpage navigation. The years of work have hopefully come out with a  
positive result. 
 
vii. Out of Office 
 
Liv will be out of office from 29/5–1/6 so any issues over the long weekend contact 
Maneesh.  
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5) Vice-President’s Update 

 
As-read. 
 

6) Treasurer’s Update 
 
As-read. 
 

7) Secretary’s Update 
 

i. Uploading of Agendas 
 
Due to the Policy Book we only recently became aware of a provision saying we are in fact 
required to upload our agendas as well as our minutes to the website for the sake of 
transparency. This will be implemented going forward (not including this agenda) so please 
try and keep that in mind when drafting them in the future. If there are items that you intend 
to discuss in-camera then this should be made clear both in the ‘the council is asked to pass 
the following motion’ section of your agenda (as it still needs to be clear what is being 
discussed in-camera) and the document will be annexed to the agenda rather than in the 
same document that will be uploaded later.  
 
Maneesh added that with the use of appendixes in agenda items, to make sure that they are 
specifically named as such to avoid confusion between in-camera or not. 
 
David clarified that at minimum, the body of the email containing the agenda items clarifies 
what items will be discussed in-camera. Additionally, this will need to be included in the 
‘motions to be passed’ section as in-camera discussions require a motion to be passed. 
 

ii. In-person meetings 
 
Given restrictions have been lifted on a wider scale to 20 people for non-work gatherings, 
going forward there is a possibility of in-person meetings. We would need to get a different 
room. David asked the council about their feelings about going back to in-person meetings. 
We are mindful of avoiding the issue of having a consistently fractured method of 
attendance. 
 
Grace noted that for medical reasons she may not be able to physically attend and so will be 
touch and go. 
 
Liv responded that for the rest of the year, the hybrid model that the uni is starting to apply 
will also apply to the council’s functioning. The uni has been contacted about finding an 
appropriate room. There is no desire to force people to attend if they don’t feel comfortable 
or are not able, but in-person meetings as soon as possible is desirable. 
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David reiterated that the expectation will be for people to attend physically unless you are 
absolutely unable to do so. 
 
Umberto added that if the meetings will be occurring whilst he is on prac, his prac will 
definitely take priority. Online means of attendance will allow him to potentially attend whilst 
prac is occurring so that is his preference. Liv confirmed that prac will always take priority, 
and constitutional limits will not automatically mean the foregoing of the position. 
 
Grace asked whether the preference is for someone who is unwell to attend the meeting 
digitally or to send a proxy. David’s preference was for the digital attendance as it avoids the 
third-party relaying of information. Constitutionally the proxy is a stronger process. Liv did 
say that the purpose of the interim digital attendance policy when it was drafted was just to 
provide a means of attendance where the constitution and existing policy didn’t already, and 
should not be used going forward as a way to avoid in-person attendance without good 
reason.  
 

8) Clubs Director’s Update 
 

i. Stripes Disciplinary Incident 
 
Liv leaves at 6:40PM. 
 
Liv returns at 6:44PM. 
 
This has been an ongoing issue. All efforts have been made to deal with this fairly and in 
accordance with policy. Grace, Liv and Maneesh have come to the decision that Stripes 
should be ineligible to re-apply for an office space in semester 2. Grace opened up the issue 
to the council.  
 
Liv noted that policy says that if the redress is not appropriate then the issue is taken to 
council, and this is what is happening now as the letter received was not adequate. Maneesh 
noted that the ineligibility in applying for an office seems an appropriate response, to avoid 
being too draconian with the discipline and turning it into a learning experience.  
 
Grace wanted to clarify that it was a goal to not punish the group which the club represents 
but merely the club itself. Suspension was considered for 3 months and freezing their 
funding, but the club is clearly beneficial to a larger community, and it is not the desire to 
punish a whole community for one committee’s actions.  
 
Liam added that it is important that the council are aware that suspension of council, whilst 
an option, could be perceived as punishing a wider group. He also noted that the club has 
been very supportive and helpful to a large number of students and so the disciplinary action 
of suspending workplace privileges seems fair. 
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Umberto noted that if a member of a team and the whole team gets punished, either the one 
person or the punisher gets punished. He asked if we knew exactly who had done the action 
in question. Grace responded that it was most of the members of committee as they were 
about to have a meeting. Umberto suggested maybe giving the individuals the opportunity to 
redress in their own way and ask them if they believe they are fulfilling the role adequately. 
Grace said this had been discussed, with potentially re-shuffling the executive of the club. 
Umberto suggested that if they are not adequately representing the community then maybe 
they shouldn’t be representing them at all. Grace noted that the letter was an opportunity for 
redress. 
 
Liv echoed Grace’s sentiments and said that all penalties have been considered, and that 
the priority is to not punish the community for a single misstep. If there was a decision to re-
shuffle the executive then this would need to take the form of simply requesting individuals 
to step down, and given so many were involved this would be a messy process. Maneesh 
added that the letter, which was requested by the NDSA, seems to be sincere and an 
experience for growth. Grace noted that the incident will go in Stripes’ separate records as 
well as the Clubs Committee Chair’s. 
 
Natasha contributed that it does need to be considered the history of the tension between 
the LGBTIQ+ Community and religious institutions. The actions may not be out of spite but 
out of hurt. The emotional context of these actions should be kept in mind. Suspension from 
the office space, given it has been used in an inappropriate manner seems a just response. 
Keeping in touch with the club is also crucial to ensure that they are feeling properly 
represented and that going forward the feelings and emotional context of the group is being 
considered.  
 
Stephen leaves at 7:02PM. 
 
Umberto reiterated the question of whether the individuals has been sat down and asked 
why they did what they did, whether they understand their role as representatives. Grace 
agreed to an extent but said that given all members are adults and were given the 
opportunity to reach these conclusions by themselves then treating them as a group seems 
fair. Liv did agree that giving individuals the chance to explain themselves would be 
beneficial but should come alongside the disciplinary action. 
 
Erin wanted to check that if it had been another club that our reaction would have been 
consistent. Grace confirmed that the conversation had occurred that if comparable actions 
had been committed by other clubs the  
 

Motion 
To render the STRIPES club 
ineligible from re-applying for an 

Moved: Grace 
Seconded: Maneesh 

In favour: 12 
Against: None 
Abstentions: Grace 
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office space in 2020 due to a 
disciplinary action. 

 

The motion is passed. 
 
STEPHEN exits at 7:13PM. 
 

ii. Clubs Workspace Policy – around 1:20 
 

Previously the policy has been that clubs have a work or office space for an entire year. The 
goal is to change it to have an office for a semester to allow new clubs have new spaces to 
use. This would allow clubs who are more active in different semesters the chance to get a 
new space. 
 
Maneesh exits at 7:23PM. 
 
Maneesh enters at 7:24PM. 
 
Grace asked if there were any issues or edits to be made. 
 
David had a number of edits to make to the policy before voting on. A number were 
discussed and then Grace and David agreed to go over it outside of the meeting later before 
bringing it before council as it still needs some work. The new policy template will need to be 
added. David suggested combining the workspace and office space policies into one. Most 
edits are small but there is the point regarding the length of time of holding of the spaces. 
David asked whether, instead of basing it off of semesters, base it off six months ending 30th 
November starting 1st June. Liv suggested that workspace applications could be opened up 
earlier so that they can have the space for the first month of the year, even though the club 
members and the committee chair will transition after these applications are decided on. 
 
Maneesh noted that points 11.3, 11.9 mention the Vice President as needing to be consulted 
in certain decisions, but doesn’t believe the VP really needs to be consulted for these 
decisions. Grace agreed. He also noted that for disciplinary issues, the current stance of the 
policy is a four-strike policy, should it be changed to a three-strike? This was put in the list of 
things for Grace and David to go over later. Maneesh noted that there is scope for the policy 
to be passed via circular resolution so if the draft is completed between meetings that is an 
option. 
 
Liv noted that if the policy will not be passed for another fortnight, then the application 
process cannot be applied to applications going forward at the moment. 
 
David and Grace will convene later to go over the finer edits. 
 

iii. Club Disaffiliation 
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A number of clubs have been inactive for an extended period of time and Grace would like to 
recommend them for disaffiliation. Tom responded that disaffiliation will be in University 
policy. As he has been auditing the website and all the policies he will confirm the current 
stance of the policy towards disaffiliation. 
 
Liam asked whether there being an inactive club has a financial detriment motivating 
disaffiliation. Is there a reason to disaffiliate if a group of people might find new interest later 
and re-affiliation is a difficult process. Grace responded that this is a legitimate concern, but 
all these clubs have been inactive for a very extended period of time. Tom said that one of 
the clubs have not been active in his time. Tom also said that roughly $18/month is being 
spent on emails for the inactive clubs (listed in agenda). While the small cost may not seem 
like much, disaffiliation would still mean keeping all the old constitutions etc. Reaffiliation 
would be simpler if there was enough interest to restart them. 
 
Grace will look into the policy for disaffiliation and bring it back to council before making a 
final decision. 
 

9) Assist Director’s Update 
 
As-read. 
 

10) Welfare Committee Chair’s Update 
 
As-read. 
 

11) Academic Committee Chair’s Update 
 
As-read. 
 

12) General Business 
 

i. OCM Update 
 
No-update. 
 

ii. Environment Director’s Update 
 
On 20/5/2020 an OHS meeting was held regarding timetabling. Information for next 
semester is likely to be released in the next two weeks to students. Admin staff are wanting 
to have protective screens on their desks. Tash is in two minds, as it could make students 
feel more uncomfortable but could also make people feel safer. 
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Maneesh liked the idea. If any staff member would feel more comfortable with protective 
devices then they should have them if the uni wants to pay for them.  
 
Grace also liked the idea. Keeping staff safe is worthwhile. Keeping staff safe from potential 
strangers. 
 
Natasha also said that markings on the floors are being considered for Sem 2. Whilst 
cleaning between classes will not be feasible, wipe dispensers will be available outside 
classrooms and students will be asked to wipe these down before or after classes. Grace 
said that she knows from family that this process is being implemented in some schools. 
Natasha opened up to the council for recommendations that would increase staff and 
student safety.  
 

 
Closing 
Liv officially closes the general council meeting at 7:38PM. 
 

 
Confirmation of Minutes: 
By signing below I, OLIVIA TRAHAIR, confirm that these minutes are a correct and accurate 
reflection of the meeting dated 27/05/2020.  

 
 
 
 
 

____________________________________ 
 

Signed: Olivia Trahair, President 


